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Many organisations conduct criminal record 
and Working with Children Checks to satisfy 
funding body conditions, not because 
legislation requires them.

This results in blanket screening across all 
positions, even where risk is minimal.

The current compliance-driven approach 
limits fair employment opportunities for 
Aboriginal applicants.

Aligning policy and funding frameworks with 
genuine legislative intent would allow for 
more proportionate, culturally informed, and 
role-relevant recruitment practices.

Rethinking Criminal Record Checks

Funding rules force organisations 
to do police checks

Many organisations don’t choose to do police 
checks - government funding rules make them

Every funding agreement has strict conditions, 
and police checks are often one of them

If organisations don’t follow the rules, they can 
fail audits or lose programs mob rely on

Employers sometimes can’t look at a person’s 
full story or growth

Mob can miss out on jobs not because the 
organisation doubts them, but because the 
rules are too rigid

Sometimes it’s not about who you are. It’s about rules made far away,
with no room for your future. That doesn’t mean your story ends here.

Our biggest funder… have 
standards we must apply no 
matter where in our organisation 
our employees work.

The rate of criminal record checks 
has increased dramatically — tied 
to employers’ risk management 
and stricter policies.




