Uncle Wenzel Carter & Uncle Ricky Morris

Police checks are often driven by
funding rules, not mistrust. The way
you ask, listen, and respond can
either open a door or quietly close it.

Paperwork never tells the full story,
lived experience carries knowledge,
growth, and strength.

When employers make space for
yarning and involve community
voices, safer and fairer decisions
follow.

Understand the Spent Conviction
Scheme, apply it properly, and let

old records rest where the law allows.

This is about seeing the person,
backing community wisdom, and
building workplaces that are fair,
strong, and culturally safe.
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Everybody has a past —

people change over time

and deserve understanding

Jason Kanoa &
Uncle Larry Walsh

W\

S
fa)

Victorian Aboriginal
Legal Service (VALS)

vals.org.au/contact-us
1800 064 865

rethinkrecordchecks.org.au

TEN/R\ NS B

. RMIT uuuuuuuuuuuuuuuuuuuu

UNIVERSITY

VACCHO

Rethinking
Criminal
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Empowering mob
through community,
culture and fair
opportunities



Funding rules force
organisations to do
police checks

Many organisations don't choose to do police
checks - government funding rules make them

Every funding agreement has strict conditions,
and police checks are often one of them

If organisations don't follow the rules, they can
fail audits or lose programs mob rely on

Employers sometimes can't look at a person’s
full story or growth

Mob can miss out on jobs not because the
organisation doubts them, but because the
rules are too rigid

Elders and community

help make fair decisions

Elders, family and respected community
members know a person'’s real story

They understand someone’s journey, struggles,
and the changes they've made

Their support helps employers look beyond
what's written on a police record

Community voices bring cultural knowledge
that paperwork can't show

When community is
involved, decisions
are fairer, safer,
and more
culturally right

Naomi Murphy, Uncle Mookeye Bell
& Aunty Rieo Ellis

Shame and stigma stop
mob from going for jobs

When mob see “police check required”, shame
and fear can kick in straight away

Some people freeze, walk away, or avoid applying
because they're worried about judgement

Mob often feel “double discrimination” - for being
Aboriginal and for having a record

Many people feel unsure what to

say: “Do | tell the truth2 Do | risk kb

being rejected again?g™ A criminal record
shouldn’t define
the rest of
someone’s life.

Shame and worry can stop mob
before they even get a chance
to show who they are now

Yarning is the safest way for mob
to share their story

Formal interviews can feel scary, judgmental, or
too stiff for mob

Yarning helps people relax and speak in their
own way and their own time

A yarn brings out the real story - what happened,
what's changed, and what support someone has

It builds trust, respect and understanding
between the worker and employer

People open up more when they feel heard and
not judged
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The yarn tells you more
than the forms ever can.

Mob with lived experience bring honesty,
resilience, and deep understanding

They know the struggles, the recovery, and
the healing journey, because they've lived it
People with lived experience

often connect better with

community and young ones

Many are loyal and
committed because
someone opened a door
for them

When one person is
supported, their whole
family and community feel

the impact
Chris Sheppard &
Uncle Alan Coe

Knowing about the Spent
Conviction Scheme gives mob
a real second chance

Many mob don’t know how to apply to have
their convictions spent in Victoria

A lot of people aren’t told the process, the
fimelines, or where to get help

Many employers also don't fully understand what
“spent” means or which convictions no longer
matter

Mob can still be judged on old or minor offences
that should not affect them anymore

Misreading police records means people get
knocked back unfairly

When the scheme is understood and used
properly, mob are judged on who they are
foday, not something that happened long ago





