Rethinking Criminal Record Checks

Shame and stigma stop
mob from going for jobs

For many Aboriginal applicants,
disclosing or explaining a criminal
record tfriggers feelings of shame, fear,
and distress.

Inclusion of checks in employment
advertisements can cause distress,
and sometimes self-exclusion,
particularly when there is no support to
navigate the questions, or to
negotiate disclosing what might be an
irrelevant record, or to address the
feelings it brings up.

This process can lead to withdrawal
and long-term disengagement from
the workforce.

When mob see “police check required”, shame

and fear can kick in straight away

Some people freeze, walk away, or avoid
applying because they're worried about
judgement

Furthermore, noting the importance of
providing - It is also important to
provide support for people to
challenge any rejection of a WWCC
application.

Recruitment practices that embed
cultural safety, remove unnecessary
identification of checks from
employment advertisements, enable
supported disclosure, and
acknowledgement of personal growth
are vital to improving participation
and retention.

Uncle Wenzel Carter & Uncle Ricky Morris

Mob often feel “double discrimination” - for

being Aboriginal and for having a record

A lot of fellas will not say anything
they will say nothing because they
think it will stop them getting the job.

Many people feel unsure what to say: “Do | tell

the truth? Do | risk being rejected again?”

Shame and worry can stop mob before they
even get a chance to show who they are now

Shame can make you quiet. It can make you step back before anyone even

Many Aboriginal people think their
convictions are spent but still fear
the process because of the shame.
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listens. But things can change when you open up and let your story be heard.
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