
rethinkrecordchecks.org.au

Victorian Aboriginal Legal Service (VALS)
vals.org.au/contact-us | 1800 064 865

A yarn isn’t an interview. It’s how mob talk, listen, and understand each
other. That’s how the real story comes out, with respect and no judgement.

Jason Kanoa & Uncle Larry WalshFormal interviews can feel scary, 
judgmental, or too stiff for mob

Yarning helps people relax and speak in 
their own way and their own time

A yarn brings out the real story - what 
happened, what’s changed, and what 
support someone has

It builds trust, respect and understanding 
between the worker and employer

People open up more when they feel 
heard and not judged

Yarning is identified as best practice by 
some Aboriginal employers and 
Aboriginal lead organisations.

approach to discussing an applicant’s 
background and strengths.

Employers that use a yarning 
approach report deeper 
understanding of candidates and 
greater confidence in their decisions.

This method transforms recruitment 
from a transactional compliance 
process into a culturally safe dialogue 
built on trust and empathy.

Rethinking Criminal Record Checks

Yarning is the safest way 
for mob to share their story

Embedding yarning into recruitment 
practice where appropriate and 
culturally safe ensures people are 
recognised for who they are now, not 
defined by their past.

We have a conversation, we 
talk through their record, we 
get the context.

The yarn tells you more than 
the forms ever can.

Mob yarn different—they open 
up when you treat them right.




